HEALTH INSURANCE WAIVER AND 
INCENTIVE PROGRAM

Employees who are eligible, but elect not to participate in Delta College’s Health Insurance Program because they are covered through a spouse or another plan, can enroll in the Health Insurance Waiver and Incentive Program.  The cost to waive the health insurance is $1,000 per year.  The employee will receive $500 the first pay period in May (November – April) and $500 the first pay period in November (May – October).  The first payment is prorated based on the effective date of enrollment in the program.  

Name






 Staff ID # 




Date of Hire 


     (Office Use Only)  Date Off/On Insurance 



I am currently enrolled in the following health plan:

1.
Name of health insurance carrier 








2.
Name of employer where coverage is obtained 






3.
Name of spouse (if applicable)








My signature below indicates that I have been offered, but declined the opportunity to apply for Blue Cross/Blue Shield health insurance coverage at Delta College.  I understand that if I do not apply for coverage now, my next opportunity for applying may not be until the annual open-enrollment period (September – October).

Employee Signature





Date

Human Resources





Date
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